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RNs by Method of Licensure
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Statewide Nursing Shortage Not Likely

 Growth rate for practicing RNs is twice the rate of population growth.

 High growth for endorsing RNs continues.

 RNs are much younger in 2018 than in 2010.

 In 2010, 34.7% of RNs were <45 years-of-age and the median age was 51.

 In 2018, 45.8% of RNs were <45 years-of-age and the median age was 46.

 Younger RNs are entering the workforce in sufficient numbers to counterbalance retirements 
among older RNs.
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Evidence for Maldistribution

 Vacancy and turnover rates differ markedly across practice settings.

 HRSA reports large variation across states in the supply of RNs and LPNs.

 Disparity in RN-to-population ratios across counties in Oregon.

 Anecdotal evidence from rural healthcare employers.



Conclusions

 Statewide nursing shortage is very unlikely in the near future.

 Ample evidence of maldistribution across practice setting and geographic areas.

 Direct evidence of maldistribution across practice settings can point to clear interventions.

 Factors leading to geographic maldistribution are varied and appear very localized.
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